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ASSESS Abilities tests

One part of successfully choosing the best candidate for a position is knowing what level of abilities the candidate will bring to the job. This is why ASSESS is designed to accept seven different ability tests, as an integrated feature that is unique to our system. Depending upon the requirements of the position and the time available for testing, a candidate may be given any combination of these tests. All abilities tests are administered in paper/pencil form 

THE WATSON-GLASER CRITICAL THINKING APPRAISAL

Measures:The ability to evaluate written information to determine whether there is sufficient information available to make a decision, whether appropriate assumptions have been made, or if conclusions logically follow from stated facts. A high level, formal measure of critical thinking ability and verbal skills. 

Comment: Probably the best intellectual ability test available for high level management and executive positions. Consider for Supervisor and Line managers, especially if successful performance depends heavily on decision making. Estimate 30 minutes to complete. 


RAVEN'S STANDARD PROGRESSIVE MATRICES

Measures:The ability to perceive and understand concepts by asking examinees to determine the relationship between a series of figures and identify the figure which will complete the system of relations. A word-free, measure of general intellectual abilities. 

Comment: Best used in conjunction with another test such as the WATSON-GLASER or the THURSTONE to provide a picture of overall intellectual ability or aptitude. (No time limit; estimate 30 minutes to complete for shortened version.) 

THE THURSTONE TEST of MENTAL ALERTNESS

Measures: Flexibility in one's thinking, intellectual quickness, and verbal and quantitative reasoning skills. The examinee must be able to quickly "switch gears" back and forth between problem types. 

Comment: A good measure of the type of "on your feet" abilities required in professional sales jobs. Recommended for professional, lower management, sales and administrative positions. (Timed; 20 minutes.) 


THE RBH ARITHMETIC REASONING TEST

Measures: The ability to solve word problems related to business math such as determining wage rates, discounts, precents, averages, etc. It’s a measure of the candidate's ability to reason through quantitative problems. 

Comment: Recommended for middle to lower level positions. (Timed; 15 minutes.) 

THE EMPLOYEE APTITUDE SURVEY - VERBAL COMPREHENSION (EAS1)

Measures: The extent to which a person is familiar with words in the English language. A quick verbal fluency or vocabulary test. 

Comment: Recommended for middle to lower level positions requiring a good general vocabulary, e.g., supervisors, sales professionals, managers, and administrative assistants. (Timed; 5 minutes.) 

THE EMPLOYEE APTITUDE SURVEY - NUMERICAL ABILITY (EAS2)

Measures: The ability to manipulate basic numbers (including percents and fractions) and to use simple arithmetic. A quick number skills test. 

Comment: Most appropriate for jobs with a high basic arithmetic content. (Timed; 10 minutes.) 

THE EMPLOYEE APTITUDE SURVEY - VERBAL REASONING (EAS7)

Measures:The ability to analyze verbal information and to deduce logical conclusions from that information. A quick verbal reasoning test. 

Comment: This test could be substituted for the WATSON-GLASER if time is a critical factor in the testing process.
(Timed; 5 minutes.) 

OTHER RECOMMENDED TESTS WITHIN THE EAS BATTERY (Most take between 5/10 minutes to complete 

Test 3 Visual Pursuit – measures speed and accuracy in visually tracing lines through complex designs

Test 4 Visual Speed and Accuracy – measures ability to see details quickly and accurately

Test 5 Space Visualisation – measures ability to visualise and manipulate objects in three dimensions by viewing two-dimensional drawings

Test 6 Numerical Reasoning – measures ability to analyse logical relationships and discover principals underlying such relationships 

Test 8 Work fluency – measures flexibility and ease in verbal communication

Test 9 Manual Speed and Accuracy – measures ability to make fine-finger movements rapidly and accurately

Test 10 Symbolic Reasoning – measures ability to manipulate abstract symbols and use them to make valid decisions.

SUGGESTED USAGE OF ABILITIES TEST

	
	Mid-Managers
	Professionals
	Professional

Sales
	Admin

	Watson Glaser
	√
	√
	0
	

	Ravens
	√
	√
	√
	√

	Thurstone
	0
	0
	√
	0

	Arithmetic Reasoning
	X
	X
	X
	X

	EAS1 Verbal Comprehension
	
	
	√
	√

	EAS2 Numerical
	
	
	X
	X

	EAS7 Verbal Reasoning
	0
	0
	0
	√
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