Attention Assess Users!
The new Assess Hiring Manager Report will be available beginning June 28, 2010

As organizations have increasingly pushed Assess earlier in the selection process to help them identify high potential
candidates among their ever expanding applicant pool, we have received requests for a more condensed version of
the Competency Selection Report. In response Assess now provides a Hiring Manager Report version which makes
reviewing of the results more efficient.

What information does a Hiring Manager Report provide? The new condensed report provides the candidate’s:
e Graphic profile
[ ]

Summary of strengths and weaknesses, and
e Interview questions/probes with competency fit graphs.
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You may view a complete sample of the Hiring Manager report for our General Manager Competency Model from the login page
of your Assess User Site.

What is the cost?
The two views of the selection results are available for the same cost. Once you process either a Selection or Hiring
Manager report, the other report, for the same competency model, will be available at no additional cost!

How do | start using the Hiring Manager
Report?

e For those using any of the General
Models, the Hiring Manager Report will be
automatically activated in your account on
Monday June 28™.

You will find the report on your Assess
Reports screen.

e If you have a custom competency model, please contact your Assess distributor if you would like the Hiring
Manager Report activated for specific models in your account.

We hope you find the new Hiring Manager Report helpful to you!



